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in other settings because job prospects will be numerous in these
two largest Jewish movements.

Earnings
Based on limited information, annual average earnings of rabbis
generally ranged from $50,000 to $100,000 in 1998, including ben-
efits.  Benefits may include housing, health insurance, and a retire-
ment plan.  Income varies widely, depending on the size and finan-
cial status of the congregation, as well as denominational branch
and geographic location.  Rabbis may earn additional income from
gifts or fees for officiating at ceremonies such as bar or bat mitzvahs
and weddings.

Sources of Additional Information
Persons who are interested in becoming rabbis should discuss with
a practicing rabbi their plans for this vocation.  Information on the
work of rabbis and allied occupations can be obtained from:
☛   Rabbinical Council of America, 305 7th Ave., New York, NY 10001.
(Orthodox)  Internet: http://www.rabbis.org
☛   The Jewish Theological Seminary of America, 3080 Broadway, New
York, NY 10027. (Conservative)  Internet: http://www.jtsa.edu
☛   Hebrew Union College-Jewish Institute of Religion, One West 4th St.,
New York, NY 10012. (Reform)  Internet: http://www.huc.edu
☛   Reconstructionist Rabbinical College, 1299 Church Rd., Wyncote, PA
19095. (Reconstructionist)  Internet: http://www.rrc.edu

Roman Catholic Priests

(O*NET 27502)

Significant Points

• Preparation generally requires 8 years of study beyond
high school, usually including a college degree fol-
lowed by 4 or more years of theology study at a
seminary.

• The shortage of Roman Catholic priests is expected to
continue, resulting in a very favorable outlook.

Nature of the Work
Priests in the Catholic Church belong to one of two groups—dioc-
esan or religious.  Both types of priests have the same powers, ac-
quired through ordination by a bishop.  Differences lie in their way
of life, type of work, and the Church authority to which they are
responsible.  Diocesan priests commit their lives to serving the
people of a diocese, a church administrative region, and generally
work in parishes assigned by the bishop of their diocese.  Diocesan
priests take oaths of celibacy and obedience.  Religious priests be-
long to a religious order, such as the Jesuits, Dominicans, or
Franciscans.  In addition to the vows taken by diocesan priests, re-
ligious priests take a vow of poverty.

Diocesan priests attend to the spiritual, pastoral, moral, and edu-
cational needs of the members of their church.  A priest’s day usually
begins with morning meditation and mass and may end with an indi-
vidual counseling session or an evening visit to a hospital or home.
Many priests direct and serve on church committees, work in civic
and charitable organizations, and assist in community projects.  Some
counsel parishioners preparing for marriage or the birth of a child.

Religious priests receive duty assignments from their superiors
in their respective religious orders.  Some religious priests special-
ize in teaching, whereas others serve as missionaries in foreign coun-
tries, where they may live under difficult and primitive conditions.
Other religious priests live a communal life in monasteries, where
they devote their lives to prayer, study, and assigned work.

Both religious and diocesan priests hold teaching and adminis-
trative posts in Catholic seminaries, colleges and universities, and

high schools.  Priests attached to religious orders staff many of the
Church’s institutions of higher education and many high schools,
whereas diocesan priests usually are concerned with the parochial
schools attached to parish churches and with diocesan high schools.
Members of religious orders do much of the missionary work con-
ducted by the Catholic Church in this country and abroad.

Employment
According to The Official Catholic Directory, there were approxi-
mately 47,000 priests in 1998; about two-thirds were diocesan
priests.  There are priests in nearly every city and town and in many
rural communities; however, the majority is in metropolitan areas,
where most Catholics reside.

Training and Other Qualifications
Men exclusively are ordained as priests.  Women may serve in church
positions that do not require priestly ordination.  Preparation for the
priesthood generally requires 8 years of study beyond high school,
usually including a college degree followed by 4 or more years of
theology study at a seminary.

Preparatory study for the priesthood may begin in the first year
of high school, at the college level, or in theological seminaries
after college graduation.  Nine high-school seminaries provided a
college preparatory program in 1998.  Programs emphasize En-
glish grammar, speech, literature, and social studies, as well as
religious formation.  Latin may be required, and modern languages
are encouraged.  In Hispanic communities, knowledge of Spanish
is mandatory.

Those who begin training for the priesthood in college do so in
one of 87 priesthood formation programs offered either through
Catholic colleges or universities or in freestanding college semi-
naries.  Preparatory studies usually include training in philosophy,
religious studies, and prayer.

Today, most candidates for the priesthood have a 4-year degree
from an accredited college or university, then attend one of 47 theo-
logical seminaries (also called theologates) and earn either the Master
of Divinity or the Master of Arts degree.  Thirty-five theologates
primarily train diocesan priests, whereas 12 theologates mostly edu-
cate priests for religious orders.  (Slight variations in training re-
flect the differences in their expected duties.)  Theology coursework
includes sacred scripture; dogmatic, moral, and pastoral theology;
homiletics (art of preaching); Church history; liturgy (sacraments);
and canon (church) law.  Fieldwork experience usually is required.

Young men are never denied entry into seminaries because of
lack of funds.  In seminaries for diocesan priests, scholarships or
loans are available, and contributions of benefactors and the

Roman Catholic priests attend to the spiritual, pastoral, moral, and
educational needs of members of their church.
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Catholic Church finance those in religious seminaries—who have
taken a vow of poverty and are not expected to have personal
resources.

Graduate work in theology beyond that required for ordination
is also offered at a number of American Catholic universities or at
ecclesiastical universities around the world, particularly in Rome.
Also, many priests do graduate work in fields unrelated to theol-
ogy.  Priests are encouraged by the Catholic Church to continue
their studies, at least informally, after ordination.  In recent years,
the Church has stressed continuing education for ordained priests
in the social sciences, such as sociology and psychology.

A newly ordained diocesan priest usually works as an assis-
tant pastor.  Newly ordained priests of religious orders are as-
signed to the specialized duties for which they have been trained.
Depending on the talents, interests, and experience of the indi-
vidual, many opportunities for additional responsibility exist
within the Church.

Job Outlook
The shortage of Roman Catholic priests is expected to continue,
resulting in a very favorable job outlook through the year 2008.
Many priests will be needed in the years ahead to provide for the
spiritual, educational, and social needs of the increasing number of
Catholics.  In recent years, the number of ordained priests has been
insufficient to fill the needs of newly established parishes and other
Catholic institutions and to replace priests who retire, die, or leave
the priesthood.  This situation is likely to continue, as seminary
enrollments remain below the levels needed to overcome the cur-
rent shortfall of priests.

In response to the shortage of priests, permanent deacons and
teams of clergy and laity increasingly are performing certain tradi-
tional functions within the Catholic Church.  The number of or-
dained deacons has increased five-fold over the past 20 years, and
this trend should continue.  Throughout most of the country, per-
manent deacons have been ordained to preach and perform litur-
gical functions, such as baptisms, marriages, and funerals, and to
provide service to the community.  Deacons are not authorized to
celebrate Mass, nor are they allowed to administer the Sacraments

of Reconciliation and the Anointing of the Sick.  Teams of clergy
and laity undertake some liturgical and nonliturgical functions, such
as hospital visits and religious teaching.

Earnings
Diocesan priests’ salaries vary from diocese to diocese.  According
to the National Federation of Priests’ Council, low-end cash only
salaries averaged $12,936 per year in 1998; high-end salaries aver-
aged $15,483 per year.  Average salaries, including in-kind earn-
ings, were $30,713 per year in 1998.  In addition to a salary, dioc-
esan priests receive a package of benefits that may include a car
allowance, room and board in the parish rectory, health insurance,
and a retirement plan.

Diocesan priests who do special work related to the church, such
as teaching, usually receive a salary which is less than a lay person
in the same position would receive.  The difference between the
usual salary for these jobs and the salary that the priest receives is
called “contributed service.”  In some situations, housing and re-
lated expenses may be provided; in other cases, the priest must make
his own arrangements.  Some priests doing special work receive the
same compensation that a lay person would receive.

Religious priests take a vow of poverty and are supported by
their religious order.  Any personal earnings are given to the order.
Their vow of poverty is recognized by the Internal Revenue Ser-
vice, which exempts them from paying Federal income tax.

Sources of Additional Information
Young men interested in entering the priesthood should seek the guid-
ance and counsel of their parish priests and diocesan vocational of-
fice.  For information regarding the different religious orders and the
diocesan priesthood, as well as a list of the seminaries that prepare
students for the priesthood, contact the diocesan director of voca-
tions through the office of the local pastor or bishop.

Individuals seeking additional information about careers in the
Catholic Ministry should contact their local diocese.

For information on training programs for the Catholic ministry,
contact:
☛   Center for Applied Research in the Apostolate (CARA), Georgetown
University, Washington, DC 20057.

Teachers and Instructors, Counselors, and Library Occupations

Adult and Vocational Education
Teachers
(O*NET 31314 and 31317)

Significant Points

• More than one-third works part time; many also hold
other jobs—often involving work related to the subject
they teach.

• Practical experience is often all that is needed to teach
vocational courses, but a graduate degree may be
required to teach nonvocational courses.

• Opportunities should be best for part-time positions.

Nature of the Work
Adult and vocational education teachers work in four main areas—
adult vocational-technical education, adult remedial education, adult
continuing education, and prebaccalaureate training.  Adult voca-
tional-technical education teachers provide instruction for occupa-
tions that do not require a college degree, such as welder, dental

hygienist, x-ray technician, auto mechanic, and cosmetologist.  Other
instructors help people update their job skills or adapt to techno-
logical advances.  For example, an adult education teacher may
train students how to use new computer software programs.  Adult
remedial education teachers provide instruction in basic education
courses for school dropouts or others who need to upgrade their
skills to find a job.  Adult continuing education teachers teach
courses that students take for personal enrichment, such as cook-
ing, dancing, writing, exercise and physical fitness, photography,
and personal finance.

Adult and vocational education teachers may lecture in classrooms
or work in an industry or laboratory setting to give students hands-on
experience.  Increasingly, adult vocational-technical education teachers
integrate academic and vocational curriculums so students obtain a
variety of skills that can be applied to the “real world.”  For example,
an electronics student may be required to take courses in principles of
mathematics and science in conjunction with hands-on electronics
skills.  Generally, teachers demonstrate techniques, have students apply
them, and critique the students’ work.  For example, welding instruc-
tors show students various welding techniques, watch them use tools
and equipment, and have them repeat procedures until they meet the
specific standards required by the trade.

Increasingly, minimum standards of proficiency are being es-
tablished for students in various vocational-technical fields.  Adult


